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10. Appendices

APPENDIX 1:

Functions of the Trust

The functions of the Trust as defined in section 15 (1) of the Act are:

(a) to carry out development projects and to provide services for local communities within the area;

(b) to make grants and loans to community organisations within the area and to otherwise foster the development and 
work of such organisations;

(c) to exercise such powers and carry out such functions of a local government body in relation to its area, or any part 
thereof, as may be conferred upon, or assigned to, the Trust under the Act;

(d) to carry out works to improve or otherwise promote or facilitate the improvement of communications to country 
districts (whether within or outside the area).
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APPENDIX 2:

Client communities

The community groups with which the Trust deals are situated at, or within, the following centres or districts:

Andamooka   Innamincka   Penong
Ash    Iron Knob   Pimba
Beltana    Kingoonya   Seven Water Holes
Blinman    Leigh Creek   Tarcoola
Bookabie   Lyndhurst   William Creek
Border Village   Manna Hill   Woomera
Cockburn   Marla    Yunta
Coorabie    Marree (2)
Copley (2)   Mintabie
Eastern Districts   North East CFS District
Fowlers Bay   Olary
Gawler Ranges   Oodnadatta (2)
Glendambo   Parachilna
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APPENDIX 3:

Community visits by Trust members and staff

Andamooka (5)
Aroona Council (1)
Beltana (2)
Blinman (9)
Bookabie (3)
Coorabie (2)
Copley (6)
Dunjiba Council, Oodnadatta (2)
Fowlers Bay (4)
Gawler Ranges (2)
Glendambo (2)
Innamincka (2)
Iron Knob (3)
Kingoonya (2)
Leigh Creek (3)
Lyndhurst (7)
Manna Hill (2)
Marree Arabunna (3)
Marree (5)
Marla (4)
Mintabie (3)
Olary (1)
Oodnadatta (5)
Parachilna (7)
Penong (4)
Pimba (4)
Tarcoola (1)
William Creek (4)
Woomera (2)
Yunta (4
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APPENDIX 4:

Trust meeting dates and attendances by members and deputies

Meeting dates

5 July 2005, Port Augusta     7 February 2006, Port Augusta
2 August 2005, Port Augusta    7 March 2006, Port Augusta
6 September 2005, Marree Telecentre   4 April 2006, Port Augusta
4 October 2005, Port Augusta    2 May 2006, Port Augusta
1 November 2005, Port Augusta    6 June 2006, Port Augusta.
7 December 2005, Port Augusta    

Members and deputies attendances

Members
William R McIntosh, Chairman    All 11 meetings
Gary Fuller      All 11 meetings
Allan Wilson      All 11 meetings
Bernadette Giles      10 meetings
Nancy J Baluch      8 meetings

Deputies
Pat Katnich      9 meetings
Stuart Knox      6 meetings
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APPENDIX 5:

External consultants and contractors used

Consultants:
Blackmore Power and Water, Laura   Andamooka pipeline
Collins Anderson Management   Recreation, Sport and Open Space Strategy
Combe Pearson Reynolds    Penong toilet and information bay
Ione Brown     Register of outback burials
Sims Architects     Penong toilet and information bay
URS Australia     State of the Outback report
T Stacey      Outback Community Foundation
York Civil     Andamooka pipeline

Contractors:
Ashley Dunn, Penong    Radio and TV re-broadcast system
B Ackland     Community Builders project
Blackmore Power and Water, Laura   Andamooka pipeline
C Martin      Waste water concept plan
Career Employment Group    Andamooka Youth Committee
Farm and Business Communications  Yunta radio re-broadcast system
Frances Warwick     Community Development Officer, Youth
Gambier Electronics Pty Ltd.   UHF repeater towers
Greg Emmett     Heritage restoration, Pondanna
K Mengerson     Community Builders project
Iron Knob Progress Association Inc.   Community Builders project
Leith Yelland     City-based project facilitation
Margaret Heylen Consulting   Workshop facilitation
Northern Volunteers    Community Builders project
Red Dune Tourism Consultancy   Pimba community plan
Resditch Pty Ltd     Heritage restoration, Pondanna
Rocky River Computing    Broadband demand project
Sally Lennon     Photo shoots
Winton Consultancy Services   Website review and position descriptions
Yunta Telecentre     Community Builders project
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APPENDIX 6:

Employee numbers, gender, status, salary range and sick leave taken

Number of employees at 30 June 2006  Persons 6
      FTEs 6

Gender      Males 3
      Females 3

Number separated during 2005-06    Nil

Number recruited during 2005-06    2

Salary ranges $0 - $43,999    2
  $44,000 - $54 999   2
  $55,000 - $67,999   2

Sick leave taken during 2005-06:

In all 129 hours of sick leave were taken by Trust support staff during the year under review. Allowing for the shorter 
appointment times of two of the staff this averages out at 25.8 hours or just over three working days per staff member.
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APPENDIX 7:

Staff training and development during 2005–06

Senior first aid    3 staff members
Electus publisher XP introduction  4  “       “
FOI Management system   1   “    member
Certificate 2 in Business   1   “        “
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APPENDIX 8:

Trust contributions to joint initiatives

Northern Regional Development Board

Marketing contribution      $  1 500
Resource agreement        17 900
Tourism Product Development Officers (2) cost contribution    26 000

Flinders Ranges and Outback SA Tourism

UHF repeater and 4WD track map           4 500
Resource agreement        20 000    

Flinders Ranges and Outback Regional Health Service

Youth worker, Leigh Creek Hospital       16 000
Additional youth worker funding        4 000

Eyre Regional Development Board

Resource agreement          5 000

Tourism Eyre Peninsula

Marketing fund           4 000
Re-print Nullarbor brochure         3 000

                  $101 900
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APPENDIX 9:

Occupational health, safety and welfare and injury management

The Trust maintains an ongoing commitment to the continuous improvement of occupational health, safety and welfare 
in the various workplace environments of all its employees.

As part of this commitment regular Trust staff meetings at Port Augusta have OHSW on their agendas permanently. 
Hazards, incidents and staff training needs are identified and emergency evacuations practiced. Throughout 2005–06 
four (4) staff meetings took place.

‘Living’ action plans are tabled at each meeting and activities such as the servicing of fire extinguishers and the testing 
of electrical appliances are attended to in a timely manner.

Field staff are aware of remote travel safety requirements and these are enshrined in the OACDT’s field safety plan. An 
important part of this plan is the daily contact protocols.

No time was lost in 2005–06 as a result of workplace accidents or hazards always inherent in remote travel over long 
distances – often at nights. With proper training and understandings the Trust has been able to maintain an accident 
and hazard-free working environment for some years now.
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APPENDIX 10:

Aboriginal reconciliation statement

In carrying out its role in the out-of-councils outback lands the Trust, to the extent possible, keeps itself informed of 
the cultural and heritage connections of the many traditional owners of this land. The Trust deals directly with three 
(3) Indigenous community groups and with all its general strategic and policy initiatives it strives to achieve positive 
outcomes for Indigenous people.

The Trust fully supports area-specific negotiated agreements in resolution of native title as an alternative to litigation. It 
recognises the advantages to all parties of an agreed outcome and the on-going opportunities for collaboration, respect 
and understanding such outcomes present.

As a matter of policy the Trust will, if requested by the parties, involve itself closely with negotiations that will lead to 
an Indigenous Land Use Agreement (ILUA) over outback townships and community settlements. This involvement will 
occur whether the negotiations are court-ordered or not and whether or not they are instigated as part of the State-wide 
ILUA process or the National Native Title Tribunal’s mediation processes.
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APPENDIX 11:

Equal opportunity employment

At 30 June 2006 the Trust support staff comprised three males and three females while the Trust itself has two female 
members and one female deputy-among its head count of five members and two deputies. The Trust also has one male 
Indigenous full member.

For six months the Trust employed a female Community Development Officer, Youth, who concentrated on youth 
issues in the outback and helped re-establish the Andamooka Youth Advisory Committee. She has also left the Trust 
with a draft Youth Development Strategy for its area of administration. Among the proposals in this strategy is the 
recommendation that at least one Trust member in future should be 35 years old or younger.

As a consequence of the Trust support staffs’ line-placement within the Office of State/Local Government Relations they 
are included within the equal opportunity policies and programs of that office.
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APPENDIX 12:

Disability action plan

The Trust’s Port Augusta offi ce premises are converted older former residences and are not particularly wheel-
chair friendly. The Trust has commissioned an investigation into alternative premises and these will include 
wheel-chair access and disabled toilets.
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APPENDIX 13:

Account payment performance

   Number paid %of total $A value %$A  value of total

Paid by due date:  1048  84%  $1 409 138  73%

Paid after due date 197  16%  $512 987  27%
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APPENDIX 14:

Freedom of information

No applications or enquiries for access to Trust files or records pursuant to the Freedom of Information Act were 
received during 2005–06.


